
 
 
 
 
 

FreeLife International's Compensation Plan provides you with significant upfront, part-time and long-term
income. Whether your goal is to earn a monthly income of a couple hundred dollars, to several thousand
dollars, to a five figure monthly income, you can make it happen if you consistently follow our system of
success. 
 
FreeLife's state-of-the-art products are the backbone of the compensation plan and enable you to build a
business that can provide you income month after month, year after year that can last for a lifetime. 
 
The Compensation Plan was designed with you in mind, the hardworking Marketing Executive who makes it all
happen. Each part of the plan builds on the next, creating the most lucrative and rewarding compensation in
the Direct Selling industry today. 

 
 
 
 
 
 
 
 
 
 
 
 
 

1. 20% Product Rebate 
2. Fast Start Bonus 
3. 10 Level Plan 
4. 20 - 60% Matching Bonus 
5. Advancement Bonuses 
6. Ambassador Generational Bonuses 
7. 2% Himalayan Goji Bonus Pool 
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Develop Customers / Product Users

 

  
Product Rebate
As a Marketing Executive on the AC 100 Program, you earn 20% on your Personal Points over 100 / month.
 
AC100: Back-Up Order - 1 Case / Month (100pts) 

 
Save 30% Off Retail 
 
Earn 20% Product Rebate 
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Enroll Marketing Executives

 

  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Fast Start Bonus

 

Earn the Fast Start Bonus five enrollment levels deep on new Marketing Executives' purchases, up to 100
points per month, during their first two months. 
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After the 2 month Fast Start period, all volume is paid in the Compensation Plan

 

The above chart is merely a hypothetical example intended to illustrate how the Compensation Plan
operates. In reality, no Organization grows fully or symmetrically as shown in the chart. You should not
expect your business or income to grow similarly to that reflected in the hypothetical example. 
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Matching Bonus
Earn 20 - 60% of the 10 Level Commissions for all your Personally Enrolled Marketing Executives! 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 5



 
 
 
 

 
  
Ambassador Generational Bonuses
Qualified Ambassadors and above can earn an additional 2% generational bonus on the total points
of five generations of Ambassadors deep, starting with their own personal infinity points. Infinity
points are defined as all points in an Ambassador's Organization (excluding personal points), an infinite
number of levels deep, down to the next qualified Ambassador. This means that you can earn 2% on your
entire Organization, potentially well beyond 10 levels. 
 
Example 1: This Ambassador has 24,500 personal infinity points because none of the points are in another
Ambassador's Organization. This Ambassador would earn 2% on his entire personal infinity points of 24,500
or $490. 

 
 
 
 
 
 
 
 
 
 
Example 2: Ambassador A has 21,500 personal infinity points because 22,000 points are in Ambassador B's
Organization. Ambassador A would earn 2% on his personal infinity points (Generation 1) or $430.
Ambassador A would not earn on Ambassador B's 22,000 points because Ambassador B is a second
generation Ambassador to Ambassador A. Ambassador A would have to be an Ambassador I in order to
pick up her second generation of Ambassadors. When that happens, Ambassador A will then get 2% of her
21,500 personal infinity points and 2% of Ambassador B's 22,000 infinity points as a first generation
Ambassador, resulting in a monthly Ambassador Generational Bonus of $870. 
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To qualify as an Ambassador I or above, you must have one or more personally enrolled Ambassador Legs
in addition to the volume requirement. Personally enrolled Ambassador Legs means as an Ambassador, you
can count other Ambassadors in your Organization as long as they have an enrollment linkage upline to one
of your personally enrolled MEs. 
 
Example: 
 
In this example, Ambassador A enrolled the Director II; the Director II enrolled the Director; and the Director
enrolled the Ambassador. Ambassador A can count Ambassador B as one of his Ambassadors needed to
get to Ambassador I because it is in Ambassador A enrollment genealogy. In other words, Ambassador A
and Ambassador B are linked through levels of enrollments.

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 7


